L, 


NATIONAL EDUCATION ASSOCIATION 


RESEARCH BULLETIN 


VOL. XXXI + No. 4 OF MieS!TY DECEMBER + 1953 
DEC 31 1953 








PERIOD; 
READIANIA tins 


Salary-Schedule Provisions or Salaries Paid 


in Degree-Granting Institutions, 1952-53 


Published by the RESEARCH DIVISION of the 


NATIONAL EDUCATION ASSOCIATION 
of the UNITED STATES 


1201 Sixteenth Street, N. W., Washington 6, D.C. 





RESEARCH BULLETIN o ns 


Published four times each 
year in February, April, 
October, and December 


President, WILLIAM A. EARLY 


NATIONAL 
EDUCATION 
ASSOCIATION 


Executive Secretary, WILLIAM G. CARS 





Director of Research: Frank W. Hubbard 
Assistant Directors: Hazel Davis, Madaline K. Remmlein, Sam M. Lambert, Victor O. Hornboste 
and Ray C. Maul 
Research Assistants: Louise B. Sease, Janet D. Frost, Beatrice Crump, Irma L. Kramer, and Wilma A. Bailey 
Section Heads: Frances G. Bradley, Mabel T. Smith, Grace Brubaker, Irene Jacobs, and Jean S. ‘ 





Executive and Editorial Offices 


1201 Sixteenth Street, N. W., Washington 6, D. C 





Copyright, 1953, by the National Education Association of the United States 


Entered as second-class matter February 10, 1923, at the Post Office at 

Washington, D. C., under Act of August 24, 1912. Acceptance for mailing 

at special rate of postage provided for in Section 1103, Act of October 3, 
1917, authorized February 10, 1923. 





Subscriptions 


The payment of the $10 membership fee 
of the National Education Association 
entitles one to receive for one year the 
Research Bulletin, the Journal, and the 
Annual Volume of Addresses and Pro- 
ceedings. Two dollars of each $10 mem- 
bership fee is for a year’s subscription to 
the Research Bulletin. NEA Life Mem- 
bers and members of certain departments 
also receive the Research Bulletin. 

The Research Bulletin may be received 
regularly thru a special subscription at 
$2 per year. Many of the early issues 
of the Research Bulletin are already out 
of print. The special subscription at $2 per 
year offers an opportunity to maintain a 
complete file of future Research Bulletins. 

Those entitled to receive the Research 
Bulletin regularly are asked to report at 
once any change of residence, giving old 
as well as new address. 


Purchasing Copies 


Additional copies of this issue of the 
Research Bulletin may be obtained at the 
following prices, postpaid if remittance 
accompanies order: 


Single copies, 50¢ 

2 to 9 copies—10% reduction 

10 to 99 copies—25% reduction 

100 or more copies—33 14% reduction. 

Orders for Research Bulletins not ac 
companied by remittance are subject to 
transportation charges. Make checks pay 
able to National Education Association. 


Reproduction of Material in 


Research Bulletins 


The contents of the Research Bulletin 
are copyrighted. NEA departments and 


affliated organizations may reproduce 
parts of these bulletins in their official 
journals without further authorization 
than this notice. However, when the quo- 
tations are used in books, bulletins, and 
reports sold commercially by individuals, 
organizations, or corporations written per- 
mission must be obtained. In all cases 
reproduction of Research Bulletin mate- 
rials must include the usual credit line. 
Address communications to the Director, 
Research Division, National Education 
Association, 1201 Sixteenth Street, N. W.., 
Washington 6, D. C. 





CONTENTS 


REWORD 


|. INTRODUCTION 
Need for the Study 


Nature and Organization of the Stud, 


Il. Some CHARACTERISTICS OF SALARY SCHEDULES IN OPERATION 
Contemplated Adoption of Schedules 
Method of Creating a Schedule 
When Schedules Were Created 
Schedules Geared to Rank, Sex, or Degree Held 
Salary-Schedule Provisions for Increments 
Cost-of-Living Bonus 


Effectiveness of Salary Schedules 


Summer Session Salaries 


[Il. DistrinuTION OF SALARY-SCHEDULE PROVISIONS OR SALARIES Patp 1N 1952-53 
State Universities 
Nonpublic Universities 
Municipal Universities 
Land-Grant Colleges 
State Colleges 


Teachers Colleges 


Nonpublic Colleges 


[V. SUMMARY 











FOREWORD 


PERIODIC study of the terms and conditions under which salaries are deter 
mined, as well as the amounts paid at the different levels of service, is 
necessary to the continued progress of any group of workers. Members 

of the group want to know, and are entitled to know, where they stand com- 
paratively among their fellows. This is true within professional as well as 
skilled and unskilled groups of workers. It is true among college and university 
staff members as well as among elementary- and high-school teachers. 


For many years the NEA Research Division has effectively served teachers 
in the public schools thru a biennial survey of salaries and salary schedules of 


urban school districts over 2500 in population. As this report gained in meaning 
to the teaching profession, it gained in its coverage until it has, in recent years, 
come to be descriptive of the national scene. 


In the spring of 1953 a similar service to the institutions of higher education 
was undertaken. The Association for Higher Education of the National 
Education Association asked the Research Division to investigate the terms 
and provisions of salary schedules in degree-granting institutions. Those insti- 
tutions that do not have salary schedules in operation were asked to report 
the range of salaries being currently paid. 


Certain groups of institutions of higher education, regularly associated for 
common purposes, conduct periodic studies among their own members. Among 
these groups are the land-grant colleges, the teachers colleges, the junior 
colleges, and others. Each group, however, studies conditions only among its 
own members. The Association for Higher Education, desirous of serving 
all elements of the profession, asked that a broad, across-the-board approach 
be taken. Moreover, currerit studies within homogeneous groups of institu- 
tions place particular emphasis on salaries paid. Here again the NEA effort 
differs, in that its chief concern is with salary schedules and their particular 
provisions wherever salary schedules are in operation. 


As was the case many years ago when the study was begun in the public 
schools, participation in the college and university study is limited to those 
institutions whose authorities could, at the moment, supply the requested in- 
formation. On the whole, the response to this initial appeal was most gratify- 
ing. Only thru patient, cooperative effort can an undertaking of this magnitude 
be brought to full coverage. | want to express appreciation for the cooperation 
of the many busy officials who found time to respond to the Research Divi- 
sion’s request for the information contained in the following pages. 


WitiiaM G. Carr, Executive Secretary, 


National Education Association. 











I. Introduction 


oblems, it was logical tha 


schedules or salaries paid would rece 


Remuneration for services rendered is prom- common pt 


ent among the concerns of workers every- 
several periodic stud 


sideration. Thus, 


¢} 


chere. In recent years it has been dramatized 


the efforts of organized groups in behalf is problem have become well establis 


{ their members. Salaried workers as well 
's wage earners have shown increasing sensi 
vity to the procedures which underlie the 
letermination of their rates of compensation. 
Professional workers, too, rightly assert theit 
-laim to an understanding of the principles in 
olved in budget making, in evaluation of 
services, and in the fixing of rates of pay. 
Members of the various professions, includ 
¢ college and university teachers, are dedi 
ited to their respective services to society, and 
take pride in the fact that this dedication is 
characteristic of a profession. This high de 
‘tion does not, however, divorce the member 
f a profession from a realistic concern with 
his rate of compensation, both absolute and 
relative to the compensation of others of like 
A study ot 


some of the aspects of this problem at the 


walifications giving like service. 


college and university level is in order. 


Need for the Study 


American higher education, stemming from 
its beginnings in 1636, has been no more than 
loosely organized at any time. Its elements of 
diversification have been, and are, marked. Its 
control springs from many bases; its internal 
\rganization is, in most instances, determined 
it the level. Its functions are 
subject to varied interpretations; its 
sacred objectives are, in many cases, promul 
gated thru joint action of each institution’s 
staff. Finally, its financial support is both 
public and private. Public support is federal, 
state, and municipal. Private support is both 
denominational and general. Small wonder, 


institutional 
most 


then, that the salary structure of all these 
differing institutions reflects many differing 
policies. 

As institutions of similar character, func- 
tion, and control banded themselves together 


voluntarily for the interinstitutional study of 
1U. S. Office of Education, Federal Security Agency 
§1-52. Circular No. 358. Washington, D. C.: 
2American Association of Colleges for Teacher 
Pomeroy, 11 Elm Street), [1953]. 9 p. (Mimeo.) 
3 Hoff, Charles. Business Management 
Urbana, Ill.: Central Association of College and Univer 


Building, University of Illinois), April 1951. 57 p. (Mime 


area, 


1] 
colleges, 


tral 


December 1952 
Education 
Salaries Paid in Colleges for Teacher Education, College Year 1 


Statistics Gathered 


Each of them, however, is limited eithe: 
group of like institutions or to a 
unlike institutions in a particular geog1 


Examples of the former are the sala 


studies in land-grant colleges? and in teachers 


An example of the latter is the Cen 
Association study. 


Information is almost wholly lacking, how 


‘ver, about the provisions of salary schedules 


, cgi 
yr salaries paid in all kinds of institutions of 


higher education, regardless of type of or 


ganization, objectives, control, Or support, o1 


of geographic location. No systematic approach 


has been made on a uniform basis and applied 


thru the same procedures to all degree-grant 


The this 
study, therefore, is obvious. Such an 
should facts of 
administrative officers 


major responsibility in this area, 


ing institutions. need for tvpe of 


investi 


gation reveal interest, not 


] 


only to charged with 


but also to 
the membe F the SSI hole. It 
the members of the profession as a whole 

should fuller 
by each staff member of one of the 
the 


standing 


contribute to a under 
complex 
American 


factors in organization of 


higher education. 


Nature and Organization of the Study 


The study reported in this bulletin sought 
chiefly to portray current practices in the op 
eration of salary schedules in all types of 
degree-granting institutions except specialized 
schools of medicine, law, engineering, den 
tistry, pharmacy, art, music, and theology. The 
that do 
were asked to report salaries being paid during 
the 1952-53 year. 


In case a salary schedule was in operation, 


institutions not maintain schedules 


the institution was asked to report the mini 
mum and maximum salaries provided by the 
schedule for each of the professional ranks: in 
structor, assistant professor, associate professor, 


and professor. If no schedule was in operation, 


in Land Grant Colleges and State Universities, 


since 1929.) 
and Standards. Salary 
the Association (Secy-Tre 


veriodically 


on Studies 


“ollages and Universities, also Trend 


Officers (Secy C. C. DeLong, 100B 





the institution was asked to report the lowest 
and the highest salary being paid in each of 
these ranks. Multiple-unit institutions were 
asked to make similar reports for deans of col- 
leges and department heads. 

It was assumed that administrative officers 
would not ordinarily be included in the provi- 
sions of a salary schedule even when one is in 
operation. Accordingly, all participating insti- 
tutions were asked to report the salaries being 
paid to the occupants of certain administrative 
posts. 

Institutions were asked to report salary- 
schedule provisions for the instructional staff 
on the basis of the academic year or on the 
basis of the full 11- or 12-month year, which- 
ever was in use locally. Practically all the re- 
ports for instructors, assistant professors, asso- 
ciate professors, and professors were submitted 
on the basis of nine months of service. All the 
reports presented in this bulletin referring to 
these groups, therefore, are on the nine- 
month basis, whereas all reports concerning 
deans of colleges, department heads, and all 
other administrative officers are reported uni- 
formly on the basis of a full year’s service. 

Each institution operating a salary schedule 
was asked to describe certain of its character- 
istics: the date and method of its creation; 
whether it contains separate provisions for 
salaries according to rank, highest degree held, 
and sex of each staff member; manner of pro- 
viding salary increments; possible provisions 
for cost-of-living bonus; extent to which the 
schedule actually controls the amounts of 
salary payments; and possible revisions. 

Institutions invited to participate were di- 
vided into nine groups, as follows: state uni- 
versities, nonpublic universities, municipal 
universities, land-grant colleges, state colleges, 
teachers colleges, and nonpublic colleges en- 
rolling fewer than 500 full-time students, those 
enrolling 500-999 full-time students, and 
those enrolling 1000 or more full-time stu- 
dents. Degree-granting institutions in these 
classes were identified in the Education Direc- 
tory, Part 3, “Higher Education,” 1952-53, 


published by the U.S. Office of Educati: 
number of institutions in each group re 
to participate and the number and 
replying are shown in Table 1. 


TABLE 1.—NUMBER OF DEGRE; 
GRANTING INSTITUTIONS pR; 
QUESTED TO PARTICIPATE, NuM 
BER AND PERCENT REPLYING 





Number 
requested Number 
Type of institution to replying 
participate 


1 2 


State universities 59 
Nonpublic universities 98 
Municipal universities 
Land-grant colleges 
State colleges 
Teachers colleges 
Nonpublic colleges 
(by enrolment) 

Under 500. 

500-999. ... 

1,000 and over 


Total 





The findings of the study are presented 
two sections. Section II, which follows 
mediately, gives an overview of the structur 
of salary schedules as they are found in 
types of degree-granting colleges and univer 
sities. This part of the study is designed 


facilitate a comparison of salary schedule d: 
velopments in higher institutions with th 
growth of this movement in urban pub! 
school systems. 

Section III presents the salary schedule p: 
visions, in terms of minimums and maximum: 
at each of the four professional ranks in ea 
of the nine types of institutions. Lowest a: 
highest salaries paid in each of these ranks 
reported when schedules are not in operatio: 
All of these reports are based on nine months 
of service. 

Section III also presents the actual salaries 
paid to 20 designated administrative officers 
since it was found that these positions are not 
ordinarily included even when salary schedules 
are in operation. All administrative salaries 
are reported on the basis of 12 months ot 
service. 





II. Some Characteristics of 


} 


Of the 417 institutions submitting usable 


in time to be included in the tabul 
289. or 69.3 


edules to be in operation. The number and 


percent, salary 


reported 


recent of institutions in each group 


schedules are in operation are shown 
fable 2. The highest percent, 77.9, was 


»y teachers colleges. The lowest pe: 


I 
a 


2.5, was reported by state universities. 
he three groups of nonpublic colleges the 
of the student body does not seem to be 


lated to the maintenance of a salary schedule 


TABLE 2.—NUMBER AND PERCENT OF 
DEGREE-GRANTING INSTITUTIONS 
HAVING SALARY SCHEDULES IN 
OPERATION 





Number 
having 
salary 
schedules 


Percent 
having 
salary 
schedules 


Number 


Type of institution replying 


1 3 a 


ersities 1 
universities 
val universities 
rant colleges 
lleges 
ers colleges 
blic colleges 
enrolment) 
ler 500 
00-999 
1,000 and over 





Contemplated Adoption of Schedules 
Of the 128 reporting institutions not now 
28.1 
percent, contemplate the adoption of a schedule 

some future date. Table 3 shows the in 


operating salary schedules only 36, or 


dicated intentions of the reporting institutions 
1 each group. 


Method of Creating a Schedule 


\s might be expected, state law, a st 
or some other state authority played 
some part in the creation of salary schedules 


tor state-controlled institutions. In 
+} 


two cases 


1e governor of the state was reported as di 

tating the structure of the schedule; in one case 
both the state department of education and a 
state personnel board joined the state board 


and 


‘A number of the nonpublic universit 

ces, either completely or partially. Many of these 
preciated even tho their reports could not be translated 
eived too late for use 


Salary Schedules in Operation 


TABLE 3.—DEGREE-GRANTING INSTI- 
TUTIONS NOT HAVING SALARY 
SCHEDULES IN OPERATION WHICH 
CONTEMPLATE ADOPTION OF 
SCHEDULES 





Number Percent 

Number contem 

Type of having plating lating 

institution no adoption adoption 
schedule of of 

schedule schedule 


contem 


3 


nder 500 
00-999 
1.000 ar 





of education in the formation of a schedule. 
Participation of the 


or thru 


faculty, either 
a committee, is the exceptior 


) 


than the rule. In only 36 of the 28° 


was the influence of the faculty 


Twenty-eight of these 36 cases were 
by nonpublic institutions, altho the 
institutions are about evenly divided, 
publicly and 141 being nonpublic] 

‘The extension of democratic pol 
ministration would seem to point 
part for the faculty in this import 

of policy development. Table 4 shows t 


board 


controlling a particular ir 
most frequently the dominating factor 
schedule. 


creation of a salary 


When Schedules Were Created 
Replies of the 289 reporting institu 


dicate that a salary schedule is 


those re 


Almost one half ot 


were established 


de vice. 


130 


moder n 


ported between 1950 
and the present; 19 of these are becoming op 
1953-54 college veal ind 104 
created 1940-1950 


decade. This means that among the 289 insti 


erative in the 


others 


were during the 


1 1 
scnedaules 


tutions now maintaining salary 


use of -a salary schedule is known to 


1930 in only 
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The source of control—public or nonpublic 
seems not to be a factor in this matter. Of 
. 20 institutions reporting the establishment 
{ salary schedules “long ago,” 10 are in each 
{ these groups. No single group stands out 
, the figures shown in Table 5. The concen 
tion of action in recent years by so many 
stitutions stands in contrast with the small 
those not 


rcent of having schedules in 


vhich such action is contemplated. 


Schedules Geared to Rank, Sex, 

or Degree Held 

A basic characteristic of a salary schedule 
would be the recognition of different levels of 
nstructional service for which different mini- 
mums and maximums are designated and can 
ye justified. The responding institutions are 
almost unanimous in applying this principle to 
rank, and in not applying it to the sex of, or 
highest degree held by, the staff member. 

In the first instance—rank—all but four 
of the 289 reported that schedules provide 
separate ranges of salary for instructors, assist- 
int professors, associate professors, and pro- 
fessors. Altho these ranges tend to overlap, 
they are sharp and distinct. 

Recognition of the sex of the staff member 
is so rarely fouhd that it can be said not to 
be a factor in the establishment of minimum 
and maximum rates of pay. In only one of the 
reporting institutions is there definite discrim 
ination in this regard. 

In similar but not such clear fashion, the 
highest degree held by the staff member does 
not directly influence the setting of minimums 
and maximums. Two aspects of this factor 


must, however, be recognized. First, in many 


institutions it is not possible to attain the 
ranks 


lhis 


applied in 


higher, or perhaps highest, professional 
without first earning the doctor’s degre: 
requirement seems to be rigidly 
many institutions, particularly in the more 
traditional academic fields. Second, in certain 
fields the specific degree held counts little or 
nothing in the establishment of salary mini 
mums and maximums or in the attainment of 
rank. Artistic talent, for 


easily tl 


high professional 


tne deg 
Also, 

experience inh a 

rank 


bracket, quite without regard to degree held. 


example, may overshadow 


practical 


held as an influential factor. 


achievement and _ successful 


vocation may determine and salary 
Table 6 shows the role of rank, sex, and de 
gree held in the setting of salary-schedule mini 
mums and maximums. 

The that 


should be a twilight zone between rigid appli 


reports seem to indicate there 


cation of the principle that the degree held 
hand, 


disregarded, on 


is a salary determinant, on the 
and that it should be wholly) 


the other hand. Some institutions are 


one 


seeking 
a sharper delineation of the fields in which the 
degree held should or should not be a salary 


factor. 


Salary-Schedule Provisions 
for Increments 
It usually is assumed that the one distin 
guishing feature of a salary schedule—the 
“sched 


ule’’—is that it provides a stable, clear series 


factor that causes it to be designated a 


of steps fex salary increases at designated in 
tervals. In this regard the schedules in effect 


TABLE 6.—PROVISIONS OF SALARY SCHEDULES CONCERNING RANK AND SEX 
OF STAFF MEMBER, AND RELATION TO DEGREE HELD 





Number 
of 


institu- 
tions 
with Yes 
schedules 


Type of institution 


2 


State universities 21 
Nonpublic universities 20 
Municipal universities 8 
Land-grant colleges 
State colleges 40 
Teachers colleges . 60 
Nonpublic colleges (by enrolment) 

Under 500. 

500-999 

1,000 and over 


Total 


Schedule provides minimum 
and maximum for each rank 


Schedule 

is related 

to highest 
degree held 


Schedule provides 
different minimum 
and maximum 


No rank for each sex 


No main- —— 


tained Yes No : No 
5 7 9 


21 1 
Li 
18 
33 
51 








in the institutions of higher education of the 
nation are disappointing. The absence of this 


provision, rather than the presence of it, is 
most commonly found. Lack of definiteness 
and irregularity of application of such provi- 
sions as are contained in the schedules are the 
rule. ‘Table 7 summarizes the reported in- 
formation. 

As many as 53 of the 289 reported schedules 
contain no provision for salary increments. 
Another 31 indicate that increments will be 
granted ‘“‘as available funds permit” and 26 
others stipulate that increments are awarded 
“on the basis of merit.” The first of these two 
factors particularly reflects the sensitiveness of 
the college and university administrator to the 
fluctuating resources of the institution, whether 
funds 


derive from legislative appropriation, 


student fees, endowment earnings, gifts, or 
other sources. 
A strong provision is reported by 11 institu- 


tions in which the schedule calls for a percent 


Cost-of-Living Bonus 

Despite the substantial increases in 1 
of living in recent years, and despite t 
that the comparative standing of the 
worker has become steadily less fa 
there is not much evidence in the 
indicate that emergency relief measur 
been taken by the colleges and universi: 
the nation. On the contrary, the informal 
ments of some of the responding instit 
indicated that stronger urgency of 
salary increments is to be preferred 
measure of temporary relief—that the g: 
of a cost-of-living bonus might upset 
advantageous long-range plans. The 
nature of cost-of-living bonuses is indix 
Table 8. 

Among the 246 responses, 
flatly that an emergency step, deviating 
the provisions of the schedule, had not 


taken as a short-term relief measure. An 


192 indi 


+ 


the 45 institutions which, in 1952-53, grant 


increase of all salaries annually. All but two either a percent of salary or a flat 


form of a bonus are found only 
larger, multiple-unit universities 


sum 
of these 11 are state colleges and their reports, ax of 
as well as the reports of the two teachers col- and 
grant colleges. Nine state colleges a: 
teachers colleges reported such actions. 

The flat-sum grants in 1952-53 
from $100 to $864; most of them went t: 
staff members indiscriminately, altho a few 
were in terms of rank. Several 
stipulated a sum per dependent, and one high! 
specific bonus provided for 12 percent of 
first $1000 in salary, 10 percent of the seco 
$1000, 714 percent of the fourth $1000 
over, plus 6 percent of the base pay. One ot! 
bonus payment, geared to recognize the 
dens of the staff member with a large fan 
provided $25 per month per child after t! 
fourth. 


leges, indicate that these provisions have been 
set up in recent years, perhaps with the sta- 
bility and permanence of the action yet to be 
determined. 

The largest single group, 104 institutions, 
reported the designation of a fixed sum in the 
schedule to be paid as a salary increment. A 
majority of these reports indicated the amounts 
thus designated. There is no approach, how- 
ever, to a uniform amount; the sums range 
from $50 to $720 per year. In some cases only 


institut 


one sum was reported; in other cases a range 
between two stated sums was indicated. In a 
few cases the stated sums varied according 
to rank; in others the increments are provided 
at intervals of more than one year. In still 
other cases the added compensation is for ad- Effectiveness of Salary Schedules 

It has already been shown that the sal 
schedules in effect in 289 institutions va: 
considerably in their rigidity and influenc 
upon the determination of salaries, from y: 
to year. The question, “To what extent does 
the schedule actually control the amounts o! 
salary paid?” points up this diversity. [he 
replies are summarized in Table 9. 

Of the 279 institutions responding to 
question, 163 indicated that the provisions o! 


vancement in rank or for attaining higher 
degree status. Here again, however, the re- 
cency of many of these provisions could give 
rise to some doubt as to their stability. One 
schedule provides annual increments of $100 
for each of the first eight years of service, $50 
for each of the next eight years, then $25 per 
vear until the 21st year of service. In this case 
the effect of a change in rank or attainment 
of higher degree status was not indicated. 


{ 142] 
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TABLE 9.—EXTENT TO WHICH SALARY SCHEDULES CONTROL AMOUNTS o, 
SALARIES PAID, AND CONTEMPLATED REVISIONS 





Number of Extent to which schedules control 
institutions 
Type of institution with  —-————-——— - 
schedules Uniformly Usually 


3 4 5 


salaries actually paid Revisions contemplated 


Little 


State universities 11 0 
Nonpublic universities 2 7 13 0 
Municipal universities § 5 3 0 
Land-grant colleges 8 1 
State colleges 1 
Teachers colleges 44 
Nonpublic colleges (by enrolment) 

Under 500 

500-999 

1,000 and over 9 


Total 2% 163 149 130 





the schedule are uniformly applied—all 
salaries covered by the schedule follow its pro- 
visions exactly. Almost one-half of the report- 
ing institutions—120—indicated that the 
schedule provisions “usually” apply, but that 
exceptions are made for some positions or 
some individuals. Only six responses indicated 
that the schedules have little or no influence on 
salaries paid. This question brings out the 
fact that about 98 percent of the existing 
schedules actually control, to a greater or 
lesser extent, the determination of salaries for 
members of the instructional staff. 


Summer Session Salaries 


All institutions participating in the study, 
regardless of whether or not they maintain 
salary schedules, were asked about rates of 
compensation for instruction in a summer - 
sion. Of the 417 responding, 332 indicated 
that summer sessions are regularly held. 
Slightly more than half of them—176—pay 
instructors, assistant professors, associate pro- 
fessors, and professors at the regular rate 
(i.e., an instructor in a two-month summer 


session receives two-ninths of his regular ni; 
months’ salary for two months of summer se: 
sion work). Just over 38 percent, howeve; 
maintain different, lower rates of pay for ¢ 
summer work. The reports from these 
institutions show a common pattern: 
salary paid for teaching in the summer sess 
is at a lower rate than in the academic y 
even tho the staff member is carrying a fu! 
load. 

The reduced rate of pay for summer te 
ing is much more common among the 
public colleges than among all the pu 
supported institutions. 

Only about 8 percent of the institutio: 
offering summer programs expect their stat 
to work on the “per-course” or the “p 
student” basis. Just 24 reported use of 
former and only four reported use .f th 
latter plan. Probably the instjr 
to these devices do not make provision for th: 
salaries paid during summer programs in thei: 
regular annual budgets. Table 10 shows salar 
procedures for summer sessions in 332 
tutions. 


1? 


resorting 


TABLE 10.—BASIS OF SUMMER SESSION SALARIES 





Number of 
institutions 
reporting 
on summer 


Number of 
institutions 


Type of institution 
replying 


State universities 
Nonpublic universities 
Municipal universities 
Land-grant colleges 
State colleges 
Teachers colleges , 
Nonpublic colleges (by enrolment) 
Under 500 
500-999 
1,000 and over 


Total 


Summer sessions salaries paid 





At less than On basis of On basis of 
regular rate credit hours student fees 
taught collected 


At the 
regular 
rate 
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III. Distribution of Salary-Schedule Provisions or Salaries 
Paid in 1952-53 


[he following seven parts of this section are, 
1; a sense, parallel to each other. Each of the 
first four, dealing with multiple-unit institu- 
tions, 1s built around a series of three tables 
containing the major findings of this study. 

In each group the first table presents the 
information concerning instructors, assistant 


professors, associate professors, and professors. 


A distribution of the minimum and maxi 
salary-schedule provisions is shown for each of 
these four groups, along with a distribution of 
lowest and highest salaries paid in the insti 
tutions not operating schedules. All the data 
concerning these four groups of the instruc 
tional staff are based on nine months of serv- 
ice during the regular academic year. 

The second table in each of the first four 
parts presents similar data for department 
heads and deans of colleges in the multiple- 
unit institutions. These data are based on 12 
months of service. In the third part, presenting 
the information concerning municipal univer- 
sities, the data concerning department heads 
and deans of colleges are combined ; the sched- 
ule provisions’ of the institutions operating 
schedules and the salaries paid in the institu 
tions not operating schedules are not shown 
separately because the number reporting is 
small. 

T. nal table in the three-table series for 
each type v. ultiple-unit institution shows the 
lowest, Q,, median, Q,, and highest salaries 
paid in 1952-53 to each of 20 different non- 
instructional staff members, featuring the most 
commonly maintained administrative posts, 
from president or chancellor to head nurse. 

In some instances the reports were adjusted 
in minor fashion to fit these 20 categories, 
e.g., a reported “dean of the university” is 
classified with the vicepresidents, and all chief 
finance officers are classified as business man- 
agers. 

Several institutions reported the part-time 
employment of one or more physicians. Such 
reports were omitted from the tabulations; 
only the reports indicating full-time employ- 
ment were used. Even so, it was not indicated 
that physicians under such contracts are for- 


1QOnly 11 municipal universities were addressed and eight replied to the inquiry 


information requested 


bidden to attend patients on the pri 
basis. 

Following the reports on multiple-unit in 
stitutions are three parts based on the informa 
tion from single-unit institutions. They are 
(a) state colleges, (b) teachers colleges, and 
(c) nonpublic colleges with fewer than 500, 
with 500 to 999, and with 1000 or more full 
time students enrolled. These three parts are 
built around two tables each—one table con 
tains the reported salary information for each 
of the four groups of the instructional staff 
and the other table contains information con 
cerning salaries of 20 administrative officers. 

The findings of this study are organized 
and presented in this manner to facilitate the 
study of staff salaries in like institutions. The 
uniform method of presenting the data also 
makes for quick comparison of a staff member 
of a certain rank with staff members of like 
rank in other types of institutions. 


A. State Universities 
Among the 40 state universities participat 
ing in the study, 21 operate salary schedules 
and 19 do not do so, Table 1] 
tribution of the reporting institutions accord 


shows a dis 
ing to the minimums and maximums of thei: 
salary schedules or, if no schedule is in ope: 

ion, the lowest and highest salaries paid 
during 1952-53 in each of the four professional 
ranks. These figures are for service during 
the regular academic year of nine months. 
Table 12 


cerning department heads and deans of col 


contains similar information con 


leges, with all reports based on 12 months 
of service. Table 13 indicates the salaries paid 
to certain administrative officers, also on the 
|2-month basis. 

When the medians of the minimums and of 
there is no 


the maximums are considered, 


major difference between the salary-schedule 
provisions of the universities having schedules 
in operation and the salaries paid in those 
without schedules. At each professional level 
a higher median of minimums is offset by a 
lower median of maximums provided in salary 
schedules, or vice versa. There is a substantial 


Some, however, could not sur : the 
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TABLE 12.—DISTRIBUTION OF SALARY-SCHEDULE PROVISIONS AND 
SALARIES PAID DEPARTMENT HEADS AND DEANS IN 
STATE UNIVERSITIES, 1952-53 (12 MONTHS) 





Department heads Deans of colleges 


Salaries paid Salaries paid 
Salary range Schedule provisions no schedule Schedule provisions no schedule 


Minimum Maximum Lowest Highest Minimum Maximum Lowest Highest 
2 3 4 5 6 7 SN 9 


1)-$18 .999 
O00 7,999 
v0 5,999 
v0 999 
wy) 999 
nM) 999 
000 999 
v0 999 
S00 999 
0 499 
999 
799 
599 
399 
199 
R00 999 
00 799 
100 7,599 
00 7,399 
000 7,199 
800 999 
600 799 
100 599 
00 399 
000 199 
800 999 
600 799 
Th a) 5 5909 
00 5,399 
000 ,199 
SOO 999 
600 799 
400 599 


800 
00 
400 
00 


wh) 


innoacenenc = 


1 


Totals 104 ) 12 18 i8 
Medians $ $8 55 $8 .200 $10,500 


* One case reported no maximu 





TABLE 13.—SALARIES PAID ADMINISTRATIVE PERSONNEL IN STA’ 
UNIVERSITIES, 1952-53 (12 MONTHS) 





Number of Range of salaries paid 
Position universities 
reporting Lowest Q: Median Q Highest 


3 4 5 


sident or chancellor +4 000 000 000 
president 7.500 500 
n of administration 19 000 734 

or director of personnel 15 5.000 5.900 
in of students »2 », 200 7,300 800 610 
R89 000 020 
640 000 328 
700 340 000 
597 000 020 


n 


un of men... ) 500 

1 of women ; 900 

n or director of admissions ) 700 
rector of research or testing servi 000 
gistrar. RS 
iness Manager. . . 700 
Librarian 4 3 700 500 7 500 12.900 
Director of extension 7 500 800 7 R20) 300 
Director of placement Z 600 4.775 s ».650 9 200 
Director of publicity 4 497 000 7 7,900 500 
Director of athletics 3 5, 500 ,840 f 450 000 
lead coach. . 3 300 ,000 ' 140 000 
Superintendent of laboratory school 7 100 ,000 f 7,446 520 
College physician 000 8,400 60 000 
lead nurse 2,150 ,000 3,966 7,824 


500 7.800 { 2 
400 00 728 


nauunnw 


> o> 











difference, however, in the median of mini- 
mums for professors; this figure is $758 less 
in the universities without schedules than in 
the universities operating schedules. 

Many reports, thru added comment, indi- 
cated that department heads are compensated, 
according to academic rank, with a lighter 
teaching load rather than a higher rate of 
pay as the chief recognition. This is clearly 
shown by a comparison of columns 14-17 in 
Table 11 with columns 2-5 in Table 12; the 
gross difference in basic pay lies in the fact 
that the professor is reported for nine months 
of service and the department head for 12 
months. If the professor has teaching oppor- 
tunities for, say, a two-month summer session 
and if the rate of pay is the same as during the 
academic year, his median annual earnings may 
closely approach those of his colleague who 
carries a department headship. 

In the case of deans of the colleges within 
state universities, the pattern found in the pro- 
fessorial ranks is followed; the median of the 
minimum schedule provisions is a little higher 
than the median of the lowest salaries paid, 
whereas the median of the highest salaries 
paid is a little higher than the median of the 
maximum salary-schedule provision. 

Numerous reports indicated that some ad- 
ministrative officers enjoy certain perquisites 
in addition to the reported salaries. An extreme 
case is that of a university president whose 
salary is supplemented by “house, furnishings, 
car, and expenses.” No way was provided to 
translate these additions into dollar values. 


B. Nonpublic Universities 

Among the 26 nonpublic universities par- 
ticipating in this study the percent operating 
salary schedules, 76.9, is much higher than 
among state universities, with only 52.5 per- 
cent. Reports from the nonpublic institutions 
follow the same general pattern, however, in 
that there is no major difference in the annual 
sums received by members of the instructional 
staff regardless of the existence or nonexistence 
of a schedule. The differences are negligible 
among instructors, assistant professors, and 
associate professors. Among professors the 
medians of the minimums differ only modestly, 
but there is a difference of $583 in the 
medians of the maximums, in favor of the 
professor in the university operating a schedule. 

In all four of the professional ranks the 


range of the minimums extends highe: 
institutions having schedules; in three 
four ranks the range of the maximums 
goes higher, but the meaning of this 
ence is lessened by the fact that the 

of both minimums and maximums of sala; 
paid are contained within the ranges 
vided by the schedules in all but two cases 

The rate of pay, both with and with 
a schedule, increases from rank to rank in + 
nonpublic university at about the same 
as in the state university. The extent of oy 
lapping from rank to rank is also about 
same in the two groups. Table 14 shows 
facts in detail. 

Comparison of the salary status of depar 
ment heads in state and nonpublic universitie: 
is not easy, because not enough information 
available to complete the picture. The report: 
figures, both for schedule provisions and { 
salaries paid, are consistently in favor of t 
department head in the state university, 
the role of the summer session here is unc 
tain. It seems fair to assume that the summ: 
session may touch more departments and 
clude longer periods of time in the state w 
versity, thus accounting for the apparent 
vantage. 

The median earnings of deans of college: 
in nonpublic universities closely parallel th: 
median earnings of their counterparts in th 
state universities. The only marked difference: 
is to be found in the medians of the maximun 
salaries paid in institutions not operati: 
schedules. Here an advantage of $1700 is 
favor of the dean in the state 
Table 15 itemizes the reports on department 
heads and college deans. 

For administrative officers, median salaries 
are generally higher in state than in nonpub! 
universities. Among the 20 positions invest 
gated, the median salaries for presidents 
the same—$15,000; for directors of placement 
they are equal at $5600. In 17 other reported 
positions the median salaries are slightly t 
substantially higher for the officers in state 
institutions. The only exception is in the cast 
of the director of athletics, where the nomina 
difference of $55 is in favor of the one in the 
nonpublic institution. In 19 of the 20 cases 
the top of the salary range is also higher in the 
state university. The ranges, medians, and 
quartiles are shown in Table 16. 


universit\ 
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TABLE 15.—DISTRIBUTION OF SALARY-SCHEDULE PROVISIONS AND 
SALARIES PAID DEPARTMENT HEADS AND DEANS IN NONPUBLICLY 
SUPPORTED UNIVERSITIES, 1952-53 (12 MONTHS) 





Department heads Deans of colleges 


¥ Salaries paid Salaries ; 
Salary range Schedule provisions (no schedule) Salary provisions no sche 


Minimum Maximum Lowest Highest Minimum Maximum Lowest Hig 
2 3 4 5 6 7 8 


$21 ,000-$21 ,.099 
15,.000- 15,099 
12,.000— 12,099 
11,000— 11,999 
10,000— 10,999 
»?, 500 ,999 
000 499 
500 999 
000. 499 
800 ,999 
600 799 
.400 ,§99 
200 399 
000 ,199 
800 999 
600 799 
400 ,599 
. 200 399 
000. ,199 
800 5.999 
60e 5,799 
400 5,599 
200 5,299 
000 ,199 
, 800 ,999 
600 4,700 
400 4,500 


< 
i] 


ee 
nuns sO oO 


~ 
> 


>>> 
=> > 


os 


Totals 7 7 6 


Medians ° , $5,550 $7 .350 $5,900 7,25 $8 , 300 


* One case did not report highest salary paid 
» Three cases reported no maximum 
© Medians are calculated on a more refined distribution than is shown in column 1. 





TABLE 16—SALARIES PAID ADMINISTRATIVE PERSONNEL IN NONPUBLICLY 
SUPPORTED UNIVERSITIES, 1952-53 (12 MONTHS) 





Number of Range of salaries paid 
Position universities——— _ —-_— 
reporting Lowest dQ Median Q; 


2 3 4 5 6 


President or chancellor 16 $10,500 ‘ 000 
Vicepresident 10 .000 ‘ ,000 
Dean of administration 10 750 d 8,650 
Dean or director of personnel 3 . 500 ,000 
Dean of students 7 ,400 ,000 
Dean of men.... 15 ,600 5,500 
Dean of women..... 11 ,900 ,000 
Dean or director of admissions 12 700 5,850 
Director of research or testing service 11 000 ,000 
Registrar 17 500 , 800 
Business manager 18 200 ,000 

050 ,000 


Librarian 
Director of extension 3 ,000 ,000 
,600 


Director of placement . 7 
,400 
, 100 


Director of publicity 
,600 


se ee OD 


800 
Director of athletics ,000 
Head coach 

Superintendent of laboratory school 
College physician , 7, . 500 
Head nurse . ,687 3,100 


ure ee we eww Uwe 








§ OO 


C. Municipal Universities 
Only 14 municipal universities were ad 
| in this study and 11 replied. This total 
is so small that the further division 

s group does not seem justified. 


f the responding institutions, eight operate 


schedules and three do not do so. It 
17 the reported salary-schedule provi 


ns have been combined with the reported 


‘s paid; it should be noted that this 
lure differs from the separate reports 
for all other types of institutions of 


her education in the two preceding and 
following parts of Section III of th 

illetin. 

\[unicipal universities, few in number, pre 


widely differing pictures. Each of these 


stitutions, locally created and locally con 


lled, has its objectives and its procedures 


closely geared to local circumstances. It is not 
to be expected that any one of them would 
closely resemble any other one. Rather, ex 
treme diversity might be expected at any 
point. 

In the matter of salaries paid to the 
structional staft, these few institutions show as 
wide a spread of practice as might be found 
in any larger group of like institutions. In 
structors’ annual earnings, for example, range 


} 


from $2700-2799 to $6500-6599—a spread of 
Among 


assistant protessors this spread is $4400 


$3800 for nine months of service 


? 


from a low of $3200-3299 to a hich of $7600 


/699. Among associate professors the range 


is from $3500-3599 to $9000-9099. and 
among professors the range is from $4500 
4599 to $12,000-12,999. These figures alone 
indicate that these institutions may have less 


TABLE 17.—DISTRIBUTION OF SALARY-SCHEDULE PROVISIONS AND SALARIES 


PAID INSTRUCTORS, ASSISTANT AND ASSOCIATE PROFESSORS, AND 
PROFESSORS IN MUNICIPAL UNIVERSITIES, 1952-53 (9 MONTHS) 





Instructors 
Salary range 


Associate 
professors Professors 


Assistant 
professors 


Minimum Maximum Minimum Maximum Minimum Maximum Minimum Maximum 


1 2 3 


(00-$12 ,.999 


100 9,099 
8 (Hn) & 9909 
800 7,899 
00 /.699 
100 7.199 
500 6.599 
s00 6,399 
00 6.2799 
100 6,199 
000 6,099 
5 800 5.899 
00 5.799 
5.4600 5.699 
500 5,599 
100 5.499 
100 5.199 
000 5.999 
100 +,.999 
t 800 4,899 
+, 700 4.799 
+. 600 4,699 
+, 500 4.599 
+. 400 4.499 
4, 300 4,399 
4.200 4,299 
+. 100 4,199 1 
+. 000 4.099 $ 
4,900 3,999 
+, 800 3,899 
3,600 3,699 l 
3,500 3,599 
3,400 3,499 
300 3,399 1 
4,200 3,299 
3,100 3,199 | 
3,000 3,099 
700 2.799 
Totals 11 . 
Medians. ... $3,350 $4,750 


4 5 6 7 8 9 
1 
1 1 
1 
1 
{ , 
1 
4 
1 
1 
1 
1 
1 
1 
l 11 il il 1 
850 $ 50 $4,550 $6 .150 $ $50 $8 950 








in common with each other than some of 
them have with certain members of other 
groups of institutions. The distribution of 
schedule provisions and salaries paid is shown 
in Table 17. 

Few of the reporting municipal universities 
supplied the requested information concerning 
the salaries of department heads. Five reports 
stated that salary was determined by the rank 
of the department head, and that this admin- 
istrative duty carried no additional salary, but 
only a lightened teaching load. Such an ar- 
rangement appeared frequently among the 
reports from all types of institutions, but the 
proportion—5 of 1l1—among municipal uni- 
versities is unusually high. 

Deans of colleges in the reporting municipal 
universities compare favorably with their 
counterparts in other types of universities in 
the matter of salary. The distribution is shown 
in Table 18. 

In the 20 administrative positions considered 
in this study the municipal university also 
stands well with the other types of multiple- 
unit institutions. Its median salary exceeds 
the median salary of state universities for these 
seven positions: president, dean of administra- 
tion, dean of students, registrar, business man- 
ager, director of placement, and head coach. 
The median salary of municipal universities 
exceeds the median salary of the nonpublic 
university in all seven of the foregoing posi- 
tions and, in addition, the dean of men, dean 


of women, and head nurse. The median s,! 
of the head librarian is the same in mu 
and nonpublic universities. When con, 
with land-grant colleges, the municipa! 
versities lead in median salaries for seven 
the 20 administrative posts. The ranges 
dians, and quartiles are shown below in JT 


19. 


ary 


TABLE 18.— DISTRIBUTION op 
SALARY-SCHEDULE PROVISION; 
AND SALARIES PAID DEPARTMENT? 
HEADS AND DEANS IN MUNICIPA; 
UNIVERSITIES, 1952-53 (12 MONTHS 





Department heads Deans of colleges 


“Mini- = =Maxi- —- Mini- 
mum mum mum 
3 


Maxi 


mum 


Salary range 


1 2 


4 5 





000-$15 

,000- 11 

,000— 10, 
500- 
000- 
800-— 
,600- 
400- 
200- 
000- 
800- 
000- 
800-— 
,200- 
000-— 
, 800- 


=- 
_ 


_~ 
PUUNAnr I SDoOnwmnwnnsoocse 
PUMA DeOeonnes 


1 


eee ee Qs 


Medians....... $5,350 $7,800 $9,150 $11.00 


® One case reported no minimum. 





TABLE 19.—SALARIES PAID ADMINISTRATIVE PERSONNEL IN MUNICIPAL 
UNIVERSITIES, 1952-53 (12 MONTHS) 





Number of 


Range of salaries paid 





universities 
reporting 


Position 


Lowest 


Q: Highest 





1 


3 4 7 








President or chancellor. . 
Vicepresident. .. . , 

Dean of administration. . . . 
Dean or director of personnel. . 
Dean of students.............. 
kg eee 
Dean of women 

Dean or director of admissions 
Director of research or testing service. . 
Registrar. 

Business manager... . 

Librarian 

Director of extension 

Director of placement 

Director of publicity. . 

Director of athletics. . 


College physician... . 
Head nurse 


9,600 


AAP RASNE ANE es 


$20 ,964 
398 


$16,000 


ORF 
, 364 
OR¢ 
404 
OOS 
»123 
840 
47 
060 
792 


,000 
, 800 
200 
500 
.400 
,000 
.300 
100 


800 
,000 
100 
700 
000 


500 
496 
,600 
123 


368 


9,060 
10,188 


CRU WASNMOAR AIS 


— 


3,600 








060 
792 
500 
496 
600 
123 


368 


D. Land-Grant Colleges 


Of the 35 reporting land-grant colleges, 19 


serate salary schedules and 16 do not do so. 
' } 


\ slight advantage lies with instructional staff 
embers of the colleges operating schedules. 
lable 20 shows that schedules provide medians 
{ the minimums consistently higher in all 
our professional ranks than the medians of 
west salaries paid in land-grant colleges not 
yperating schedules. For instructors this ad- 
vantage is $550; for assistant professors it is 
$500, for associate professors it is $950, for 
professors it Is $800. This advantage all but 
jisappears, however, for instructors and as 
sistant professors as the medians of the maxi- 
nums are reached, but even here the associate 
professors and professors retain a substantial 
part of their advantage over their colleagues 
n land-grant colleges not operating salary 
schedules. Considering the entire salary struc- 
ture for all four ranks, the schedule seems to 
e more consistently advantageous to the staff 
member in this type of institution than in any 
the other multiple-unit types. 

The rate of increase in pay from rank to 
rank bears a close relationship to the rates of 
ncrease shown in the reports of the universi- 
ties presented in the three preceding parts of 
this section. None of these reports, of course, 
shows the rate of advancement of an individual 
staff member from lower to higher rank. Such 
in inquiry, altho the findings would be closely 
related to salary arrangements reported here, 
was not a part of this study. 

Table 21 shows that the department head 
in the land-grant college has a salary advan- 
tage if he is in an institution not operating a 
schedule. The median of the lowest salaries 
paid department heads is $850 higher than 
the median of the minimums provided in 
salary schedules. This advantage is even more 
marked when the medians of the maximums 
are considered. The difference here is $1650 
in favor of the department head in the institu- 
tion not operating a schedule. 


Table 21 shows that the situation levels out 


when salaries of deans of the colleges are con- 
sidered. Among this group of administrative 
oficers the median of the minimums slightly 
favors the dean working under the provisions 
of a schedule, whereas the advantage is slightly 
the other way when the median of the maxi- 
mums is examined. 


Salaries paid the holders of 20 administra 
tive positions, as shown in Table 22. indicate 
that land-grant colleges enjoy a sound rela 
tionship to the other groups of multiple-unit 
higher institutions in this respect. The land 
grant college median salary is actually the 
highest in seven of the 20 cases, and in three 
instances it is lowest. In every case, however, 
the advantage or disadvantage is no more 
than nominal. 

An examination of the data presented in 
Tables 13, 16, 19, and 22, concerning salaries 
paid to 20 administrative officers in state uni 
versities, nonpublic universities, municipal 
universities, and land-grant colleges, respec 
tively, shows striking similarity of opinion and 
practice in evaluating the importance of each 
of these posts in the over-all institutional salary 
structure. 

In three of the four groups, for example, 
the median salaries of presidents are identical. 
In like manner, the median salaries of vice 
presidents in all four groups fall within a 
narrow range. 

In land-grant colleges the median salary of 
the personnel director invites attention to this 
official. Deans of students, deans of men, and 
deans of women do not stand out among other 
officials, however, and thus salaries hold no 
clue to the emphasis placed on this type of 
position. 

As might be expected, the extensive off- 
campus programs of the typical land-grant 
college bring the director of extension into a 
prominent place in the list of administrators. 
Business managers and librarians, on the other 
hand, are at an intermediate level. 

The median salary of the head coach is ex- 
ceeded only by the president and his immediate 
administrative officer in the typical land-grant 
college. He leads the athletic director in 
median salary by almost $1500. At the upper 
limit in the range of salaries paid, the head 
coach follows only the president and the busi 
ness manager; his top salary is more than 
$4000 above the highest paid athletic director 
in a land-grant college, $3000 above the 
highest paid a head coach in a nonpublic uni 
versity, nearly $7000 above the top salary for 
head coaches in municipal universities, and 
equal to the top salaries for this service in state 


ui crsities. 
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rABLE 21.—DISTRIBUTION OF SALARY-SCHEDULE PROVISIONS AND SALARIES 
PAID DEPARTMENT HEADS AND DEANS IN LAND-GRANT 





COLLEGES, 1952-53 (12 MONTHS) 





Salary range 


€18 999 
16,999 

‘ 15,999 
wii 14,999 
a | 13,999 
12.999 
11.999 
10.9990 

9 999 

M) 9 499 
2 800 8.999 
" 8.799 
4) R 599 
TI § 399 
un 8,199 
S00 7.999 
0) 7.799 
100 7.599 
”) 7,399 
10 7.199 
S00) 6,999 
”) 6,799 
”) 6.399 
00 6.199 
”) 5.799 
10 5.599 
OO 5.199 
10) 4.599 


* Two cases reported no 
are 


>» Medians 


wre refined distr 


Department heads 


Schedule provisions 


Minimum 


2 3 
3 
1 
9g 
sé 95 < 950 


maximum 
calculated on a m 


Maximum 


Salaries paid 
no schedule 


Lowest 


4 


shown 


Highest 


5 


Deans of colle ges 


Schedule provisions 
Minimum Maximum 


6 7 


Salaries 
no sci 


Lowest 


8 


h 





Highest 


i 


Q 





TABLE 22.—SALARIES 


PAID ADMINISTRATIVE PERSONNEL IN LAND-GRANT 
COLLEGES, 1952-53 (12 MONTHS) 





Number of 


Range of salaries paid 








Position colleges 

reporting Lowest Q Median Q Highest 

i 2 3 4 5 6 7 

sident or chancellor 31 $7.500 000 $15,000 $1 00 

epresident 13 800 480 10,500 12.000 x 
f administration 18 000 8 734 9.725 1.000 g 
r director of personnel 10 900 00 8.070 ~ { 328 
f students 20 000 6.899 7.750 8 481 00 
ot men 16 +. 326 5.400 6.904 R40 O20 
ea = women +) +. 326 00 6,300 6.8 2 328 
lean or director of admissions 15 1. 700 ». 000 6.900 1¢ O00 
tor of research or testing service 11 1.000 S00 6,600 8 000 +020 
Negistrar 4 3 3 300 5 200 6. 8200 R00 S 
siness manager 9 +. 800 600 9 368 10,1 8 
rarian 30 3. 60% 6 Oo 7.000 7 SOK 0.000 
rector of extension 24 5.100 00 8.020 9.480 ”) 
ctor of placement 19 3,600 4.600 5,460 ) 000 
rector of publicity 3 4,600 6,200 200 8.100 00 

tor of athletics 6 500 6.630 8 O45 0.4 3 43 
lead coach 21 5.500 680 9.540 1 n 8 000 

Superintendent of laboratory school g 000 5.445 6,000 30) 63 
lege physician 16 000 9 000 9 890 11,130 +. 000 
1 nurse 5 150 3,000 3,660 4.464 R24 
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E. State Colleges 


Representative reports from 62.9 percent of 
the 89 state colleges addressed in this study 
indicate clearly the popularity of the salary 
schedule in this type of institution. The 56 
reporting colleges indicate that 40, or 71.4 
percent, control their salary structure in this 
manner. 

Staff members of all ranks profit thru the 
operation of the schedule, as is indicated by 
consistently higher medians in every one of the 
eight comparisons presented in Table 23. The 
instructor, for example, is likely to receive a 
higher beginning salary in the state college 
which operates a salary schedule, and he prob- 
ably will have opportunity to progress to a 
higher maximum than the instructor in a state 
college not operating a schedule. The same is 
true for the assistant, the associate, and the 
full professor. This advantage to the staff 
member is more marked among state colleges 
than among members of any of the four types 
of multiple-unit institutions reported in the 
preceding parts of this section. 

Table 5? shows that the creation of salary 
schedules has been going forward in state 
colleges at about the same pace and for about 
the same length of time as has been the case 
in other types of institutions. On the other 
hand, the schedules of state colleges, along 
with those of teachers colleges, most frequently 
include provisions for salary increments at 
stated intervals, as shown in Table 7,’ and 
the state colleges’ schedules most frequently 
exert actual control over the amounts of 
salary paid, as shown in Table 9.* If these 
steps are characteristic of a strong policy of 
determining staff salaries by the operation of a 
regular schedule, it seems fair to say that 
the state college is a leading advocate of this 
principle among institutions of higher edu- 
cation. 

The salary status of the department head 
in state colleges is not clearly shown thru this 
study. A number of responding colleges did 
not supply the requested information. It was 
indicated, however, that 20 of the college 
schedules provide no additional salary, but 


2 Page 140 of this bulletin. 
3 Page 143 of this bulletin. 
* Page 144 of this bulletin. 
5 Pages 158, 160, 162, 164, 
* Page 139 of this bulletin. 
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and 166, respectively, of this bulletin. 


assume that reduced teaching load coy 
sates for carrying the added respons 
Only seven replies indicated specific addi:), 
payments, as follows: $225, $230, $300 
$350, $400, and $300 to $600. 

State colleges occupy an enviable 
among the five groups of single-unit insti: 
tions examined in this study with respect ; 
compensation of administrative officers. Amon, 
the 20 such posts studied, state colleves 
the highest median salaries in nine, and lowes 
in none. In every case the median salary p, 
by state colleges is near the top among ¢thy 
single-unit institutions, as a comparison of 
Tables 24, 26, 28, 30, and 32 shows.® It mus 
be noted, however, that no list of salaries 
paid in any group of single-unit institutions 
compares favorably with a list of salaries 
paid in a group of like multiple-unit jinsti- 
tutions. 


Ner 
*t 
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PAID INSTRUCTORS, ASSISTANT 
-53 (9 MONTHS) 


SALARIES 


F. Teachers Colleges 


Teachers colleges, perhaps more closely 
lated to the public schools than other type: 
of institutions of higher education, might } 
expected to lead in use of the salary schedule, 
a widespread practice among urban school 
systems of all sizes. The accuracy of this 
assumption was noted in Table 2,° which 
shows 60, or 77.9 percent, of the 77 reporting 
teachers colleges with salary schedules in 
operation. This is the highest percent among 
the nine groups of institutions, and well above 
the average of 69.3 percent. 

As in state colleges, the staff members of 
teachers colleges consistently profit by the ex 
istence of a salary schedule. In each of th 
four ranks both the median of the minimums 
and the median of the maximums provided in 
the schedules are substantially higher than the 
medians of the lowest and highest salaries paid 
in teachers colleges not operating schedules. 

Since many teachers colleges have become 
state colleges in recent years, a comparison of 
the data shown in Tables 23 and 25 is 1 
order. Assuming that the institutions partici 
pating in this study are representative, it \s 
observed that the staff member in the teachers 
college generally fares better than his co! 


STATE COLLEGES, 1952 


SCHEDULE PROVISIONS AND 


N OF SALARY 
RIBUTIO cecnrpe AND PROFESSORS IN 
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TABLE 24.—SALARIES PAID ADMINISTRATIVE PERSONNEL IN STATF 
COLLEGES, 1952-53 (12 MONTHS) 





AND 













Number of Range of salaries paid — ha 

Position colleges a 

reporting Lowest Q: Median Q: H < 

1 2 3 4 5 6 - e 

nD 
President or chancellor ; 50 $6 . 336 $8 000 $9,800 $12,000 a 
Vicepresident 12 6,300 8 982 9 432 10,344 DD 
Dean of administration. . 40 5,000 6,500 7,290 8.563 <r 
Dean or director of personnel 22 4,200 5,700 6,850 7,800 4 
Dean of students eye 22 4,200 5,400 6,135 8,982 n z 
Dean of men. ; aes 20 3,600 5,345 6,114 7,044 x5 
Dean of women TT 33 3,600 4,650 5,184 6,180 - s 

Dean or director of admissions 19 4.416 5,440 6,800 7.008 i 
Director of research or testing service 8 4,416 4,980 §,425 6,844 Y fe) 
Kegistrar. 42 3,092 4.500 5.178 5.500 tina 
Business manager. . 50 4,500 5,000 6,075 7.180 x on 
Librarian 48 3,600 4,360 4,965 6,084 i 
Director of extension 18 3,000 4,600 5.650 6,600 a 2 
Director of placement 17 3,200 3,972 4,800 6,000 Z ro.) 
Director of publicity...... 25 3,200 4,000 4,500 5,300 Mis. 
Director of athletics......... 26 4,080 4,860 5,460 6,800 en’, 
Head coach wy eee 23 4,200 4,600 5.616 5.750 <a 
Superintendent of laboratory school 18 4,200 5,200 5,750 6,330 a0 
College physician......... 1 8.000 ee ee 2a) 
Head nurse ' 41 1,200 2,612 3,120 3,558 a) 
or 
x0 
league in the state college thru the ranks of $250 (2), $300, $400 (4), and S150 <U 

instructional service. The two exceptions, $500, $300 to $900, $700 to $800, and $45 Z 

medians of the highest salaries paid associate to $1100. The last item was the indicate = 


professors and professors, are so small as to 
be negligible. The consistently higher salaries 
of teachers college instructional staff members 
seem to be at variance with the frequently 
heard argument of these staff members that 
conversion to “state college” status will be 
conducive to high salaries. Among holders of 
the 20 administrative posts studied, however, 
the state college leads with higher median sal- 
aries in 12 of these positions to eight in teach- 
ers colleges, as shown in Tables 24 and 26. 
This study brought to light only incomplete 
information concerning the salary status of 
the department head, but 32 of the 77 partici- 
pating teachers colleges reported no additional 
compensation for holders of this office. It was 
repeatedly noted, in added comments, that 
reduced teaching load was the only recogni- 
tion accorded department heads. Three reports 
indicated reduction to three-fourths load; no 
other specific reductions were described, as 
this question was not asked. The specific added 
amounts reported are: $100, $150, $200 (9), 
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differences between the highest salaries ; 
professors and department heads; the others 
were indicated as salary-schedule provisi: 
One report stated that department heads! 
are on a rotation basis. 

In the evolution of higher education 
America, the institutions created either ex 
sively or chiefly to prepare teachers for 
public elementary and secondary schools 


PROVISIONS AND 
mnRArUveanvoe TIAL TRrACH ERS 


public expense have passed thru the greatest : 
number of changes. Scarcely any of the parent Q 
institutions—normal schools—remain. Mai =! 
of that group, having been converted to teac! 0 
ers colleges, have taken a further transitio ie 
step and, by action of the state legislatures mf 
have become state colleges. A few have as 4) 
sumed their regular place among the fami) <i 
of universities. x. | 
This study provides the basis for certain 0, 
comparisons between teachers colleges z 
state colleges, but no attempt was made a 
isolate teacher-education institutions within 5 
other categories. oh 
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TABLE 26.—SALARIES PAID ADMINISTRATIVE PERSONNEL IN TEACHERS 
COLLEGES, 1952-53 (12 MONTHS) 














Number of Range of salaries paid _ 
Position colleg —_— we 
reporting Lowest Q: Median Q; Highest 
1 2 3 4 5 6 7 
President or chancellor ey 73 $5,800 $8,130 $9,410 $10,560 $14 
Vicepresident a ee 11 4,700 7,350 7,960 8,500 > On 
Dean of administration wi 39 5,200 6,500 7.406 8,448 0 
Dean or director of personnel 28 4,390 5,550 6,190 6,855 8 on 
Dean of students...... 19 4,400 4,968 5,500 7,150 8 © 
Dean of men. wa 38 3,400 5,160 5,507 6,800 8 04 
Dean of women siiadhminei aban 5 46 2,400 4,700 $,275 5,880 804 
Dean or director of admissions. ... . S 4,800 5,220 5,976 7,290 a 
Director of research or testing service 10 4,240 4,700 5,550 6,500 } 
Registrar : 51 2,850 4,020 5,100 6,100 8 1%) 
Business manager... 55 3,500 4,632 5,598 6,600 9 300 
Librarian. . . 59 3,750 4,400 4,800 5,600 ( ( 
Director of extension 15 4,488 5,350 6,000 7,264 0) 
Director of placement 29 4,400 5,200 6,100 6,600 
Director of publicity. 24 3,800 4,020 4,800 5,943 
Director of athletics. . . ; : 30 4,440 4,800 5,350 5,880 
Head coach —— , ; 19 4,300 4,600 5,000 5,900 00 
Superintendent of laboratory school... 43 4,360 5,075 5,600 6,650 8 760) 
College physician amas 3 7,200 7,800 8 161 
SN ia ards ws. ¥ where daue : 59 900 2,872 3,360 3,900 5 064 
G. Nonpublic Colleges difference in the median schedule provision: 
1. Enrolment under 500 or median salaries paid to instructors. Among 


2. Enrolment of 500-999 
3. Enrolment of 1000 and over 

The salary status of teaching staff members 
in nonpublic colleges is shown in Tables 27, 
29, and 31 and the salaries paid administra- 
tive officers in Tables 28, 30, and 32. This 
group of colleges is divided into three parts 
according to enrolment because this study 
clearly shows that the resources of these col- 
leges, as reflected in their salary structures, 
are closely related to the size of the student 
body. 

These three facts immediately stand out: 

1. The smaller the college, the lower the salary. 

2. The range of salaries is such that the non- 
public colleges constitute a much more diverse group 
of institutions than any of the groups previously 
described. No doubt some of these colleges have re- 
sources enabling them to compete seriously with the 
top level universities for personnel. 

3. College staff members in the lower salary 
strata receive lower salaries than public-school 
teachers of like qualifications. 


Of the 80 participating colleges with fewer 
than 500 students enrolled, 57, or 71.3 per- 
cent, make more or less use of salary sched- 
ules. Of the 61 participating colleges with 
enrolments of 500-999, 42, or 68.9 percent, 
operate schedules. Of the 31 colleges with 
over 1000 students, 22, or 71.0 percent, op- 
erate schedules. 

In the smallest institutions the presence or 
absence of a schedule seems to make little 


the other three ranks—assistant, associate, and 
full professor—the advantage lies with th 
staff member of an institution operating 
schedule. These differences are modest, how 
ever, except for the professors in the 19 re 
porting colleges without schedules, whos 
median salaries trail the median schedule pro 
visions for professors in the 55 colleges ope: 
ating schedules by a meaningful $337 to $665 
In the colleges of 500-999 enrolment ¢ 


median salaries provided 


in 


the 


schedules 


differ negligibly from the median salaries paid 


by colleges not operating schedules. 


In the colleges enrolling 1000 or mor 
students the influence of the schedule is als 
uncertain. In the first three professional ranks 
—instructor, assistant professor, and associate 
professor—the median of the maximum salar 
schedule provisions is a little under the median 
of the highest salaries paid by colleges not 
operating schedules. This would seem to in- 
dicate greater ultimate salary advantages in 
the institutions without schedules, even th 


the medians of the minimums in all four ranks 


favor the staff member in the college operat 


ing a schedule. 


The salary status of the department hea‘ 
in the nonpublic college was not clearly show! 
—his chances to receive additional pay for as 
suming this responsibility diminish as the siz 
of the student body becomes smaller. 
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SALARY-SCHEDULE PROVISIONS AND SALARIES PAID INSTRUCTORS, ASSISTANT 


TABLE 27.—DISTRIBUTION OF 
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TABLE 28.—SALARIES PAID ADMINISTRATIVE PERSONNEL IN NONPUBLIc 





SUPPORTED COLLEGES WITH ENROLMENTS OF FEWER 
THAN 500 STUDENTS, 1952-53 (12 MONTHS) 
Number of Range of salaries paid 
Position colleges - —— 
reporting Lowest Q1 Median Q: Highes 
1 2 3 4 5 6 7 
President or chancellor 71 $4,500 $6,500 $7,500 $9 600 g 
Vicepresident 17 4,200 5,000 6,000 7,000 
Dean of administration 54 3,900 4,500 5,325 6,000 
Dean or director of personnel 10 3,300 4,000 4,500 6,200 un 
Dean of students 19 2,700 3,700 4,000 4,500 8 MK 
Dean of men ‘ , 24 2,000 3,400 4,000 5,400 ( 
Dean of women P 43 1,920 3,000 3,400 3,800 
Dean or director of admissions 34 2,750 3,600 4,500 5,250 
Director of research or testing service 2 3,000 ie p 
Registrar 55 2,000 3,000 3,350 4,000 
Business manager 64 2,850 4,000 4,925 5,750 
Librarian 72 2,000 3,160 3,600 4,000 8 118 
Director of extension 4 4,800 ‘ner 5,000 . rl 
Director of placement 6 3,000 3,000 3,350 3,600 4,204 
Director of publicity 39 2,250 3,315 3,900 5,000 g 
Director of athletics P 26 3,200 4,000 4,400 4,840 6 OO 
Head coach 23 3,000 3,500 4,000 4,400 50M 
Superintendent of labor atory school 0 ai 8 - ahoawn 
College physician cas : 1 5,600 : 
Head nurse 34 900 1,620 2,260 2,500 





Among the 80 reporting colleges with fewer was reported by any university; one car: 
than 500 students only eight indicated specific its maximum salary for professors aboy 
amounts of additional salary for department $12,000 and its associate professors aboy 
heads. The general practice seems to be to $8000 for nine months of service. At th 
adjust the teaching load of a staff member to other extreme are those staff members in t 
give him time for these duties. 80 smallest colleges reporting, of which on! 

Among the 61 reporting colleges with 500- one carries a full professor above a maximun 
999 students only four indicated specific of $8500, only two carry associate professo: 
amounts of salary for this service. One re- above $6000, and only three take assistant pr 
ported that department headships rotate, and fessors above $5000. 
one reported that each department annually Perhaps it should be said that among | 
elects a member of its own staff to this post. small colleges is found the ultimate of that 

Among the 31 reporting colleges with more professional devotion which characterizes th 
than 1000 students only three cited specific workers in American higher education. Co: 
sums for this purpose, and two mentioned _ prehensively trained staff members, almost 
rotating department headships. holding master’s and many holding doctor’ 

Tables 28, 30, and 32 also show the un- degrees, will be found at work, year after 
happy financial plight of the small nonpublic year, in institutions of higher education 
college. The steady downward trend from salaries far below those paid in the bett 
colleges with more than 1000 students, thru public-school teaching positions. This is t 
those with 500-999 students, to those with not only when college instructional statf sal 
fewer than 500 students is indicated in the aries are compared with public-school teache: 
median salaries of the entire list of administra- salaries, but it is equally true when the salari 
tive officers examined in this study. Moreover, of college administrative officers are compare! 
perquisites to supplement cash salaries tend to with the salaries paid officers in corresponding 
diminish almost to the point of vanishing at positions of administrative responsibility 
the lowest level of college size. public-school systems. Truly, American societ 

Administrative salaries, like instructional receives large dividends from its meage! 
staff salaries, imply the tremendous range in vestments in the typical small, nonpu)! 
the resources of the American private college. college—an institution which has made 
One pays its president a higher salary than continues to make an important contribut 
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AND 


TABLE 29—DISTRIBUTION OF SALARY-SCHEDULE PROVISIONS AND SALARIES PAID INSTRUCTORS. ASSISTANT 
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TABLE 30.—SALARIES PAID ADMINISTRATIVE PERSONNEL IN NONPUBLICLy 
SUPPORTED COLLEGES WITH ENROLMENTS OF 500 TO 999 
STUDENTS, 1952-53 (12 MONTHS) 








Number of 
Position colleges 
reporting 

1 2 
President or chancellor. Ja 58 
Vicepresident. . nes - 15 
Dean of administration. . . 50 
Dean or director of personnel 6 
Dean of students... . ; 24 
 . ¢ ee ia 30 
Dean of women.............. 36 
Dean or director of admissions 32 
Director of research or testing service 5 
RS er §2 
Business manager......... 53 
yeni a Bie do decd 0:78 400 3 56 
Director of extension........ — 3 
Director of placement....... 15 
Director of publicity. : Pr 32 
Director of athletics....... 40 
Head coach. . 22 
Superintendent of laboratory school 3 
College physician... . . ; 4 
Head nurse....... aS ee 34 


Range of salaries paid 


Lowest Q: Median Q: Highest 
3 4 5 6 7 

$4,200 $7,166 $8 ,000 $10,000 $20. 00% 
5,000 5,300 6,250 8 ,000 13, 50 
3,600 5,400 6,000 6,600 10.000 
3,200 4,800 5,000 5.500 x 
3,360 4,745 5,050 5,850 50K 
2,775 3,600 4.550 5,200 9.00 
2,000 3,550 4,025 4,413 ) 
2,850 4,400 4,900 5,800 mn 
2,700 3,500 4,000 5,000 5 000 
2,340 3,325 4,000 4,800 

3,000 4,800 5,400 6,200 8 OOK 
2,520 3,513 4,000 4,825 6 000 
3,600 . ‘ 3,750 evil +. 000 
2,340 3,200 3,600 4,400 6.500 
2,400 3,500 4,100 5,150 8 000 
2,700 4,200 4,835 5,425 6,300 
3,600 3,985 4.314 5,000 6.100 
2,000 3,360 4 (K 
3,400 . . 4,940 ‘ 5 ( 
1,200 2,200 2,448 2,720 +, 000 





IV. Summary 


The primary purpose of this study has been 
to explore the characteristics of salary sched- 
ules in degree-granting institutions. Requests 
addressed to these institutions sought the 
minimum and maximum provisions of salary 
schedules rather than the place of each staff 
member on the schedule. In the event no 
schedule was in operation, the lowest and 
highest salaries paid in each professional rank 
were sought. These requests applied to in- 
structors, assistant professors, associate pro- 
fessors, professors, and, where appropriate, 
department heads and deans of colleges within 
universities. Emphasis thruout the study is 
upon salary-schedule provisions; salaries being 
currently paid to any of the above staff mem- 
bers were not sought. 

It is important to note, therefore, that no 
actual salary of any instructor, assistant pro- 
fessor, associate professor, professor, depart- 
ment head, or dean of a college (within a 
university) is reported at any time thruout 
this study; only minimums and maximums, 
with calculated medians, are included. This 
report does not indicate how many staff mem- 
bers in the above categories are at or near the 
minimum or maximum, because these data 
were not requested nor reported. 

On the other hand, it was correctly as- 
sumed that, in general, administrative officers 
would not be covered by schedules, and thus 


the actual salaries paid in 1952-53 to th 
holders of 20 designated administrative posts 
were requested. 

To summarize the findings of this stud) 
is necessary to understand the two methods 
of reporting just described. Information con 
cerning the salary status of instructors, assist 
ant professors, associate professors, and pi 
fessors is reported either in terms of the me- 
dians of the minimum and medians of th 
maximum provisions of a salary schedule, o; 
in terms of medians of the lowest and th: 
highest salaries paid. These data are shown in 
Tables 11, 14, 17, 20, 23, 25, 27, 29, and 31! 

If the minimum salary-schedule provisions 
are combined with the lowest salaries paid 1! 
institutions not operating schedules, and if the 
maximum salary-schedule provisions are com- 
bined with the highest salaries paid in institu: 
tions not operating schedules, the medians o/ 
these combined reports will meaningfully re- 
flect the status of the staff member of each 
rank in each type of institution. This com) 
nation makes possible the comparison ‘‘across 
the board” of the salary status of staff members 
of like rank in all nine types of institutions. 
This comparison of the medians of minimums 
and maximums is shown in Table 33 for in- 
structors, assistant professors, associate pro 
fessors, and professors. The medians of the 
minimums for instructors range from $2743 in 
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SUPPORTED COLLEGES WITH ENROLMENTS OF 1,000 OR MORE 
STUDENTS, 1952-53 (12 MONTHS) 





Number of 
Position colleges 
reporting 

1 2 
President or chancellor 24 
Vicepresident 6 
Dean of administration 18 
Dean or director of personnel x 
Dean of students 9 
Dean of men 12 
Dean of women se 14 
Dean or director of admissions 15 
Director of research or testing service 3 
Registrar a 20 
Business manager. . . 17 
Librarian. 22 
Director of extension 1 
Director of placement 13 
Director of publicity 17 
Director of athletics = 16 
Head coach ee ; 11 
Superintendent of laboratory school. . . 1 
College physician ; 1 
Head nurse eo . - 15 


Range of salaries paid 


Lowest Q1 Median Q; 
3 4 5 6 

$7,500 $10,400 $12,250 $15,000 
5,800 6,000 8,100 9 000 
6,300 6,920 7,600 8 800 
3,978 5.400 6,050 6,750 
5,340 5,500 5,520 7,000 
3,600 4,400 5,298 5,950 
4,300 4,500 4,900 5,500 
4,100 4,700 5,500 6,300 
5,200 5,250 

2,200 4,500 5.130 § 425 
4,200 5,500 7,000 9,000 
3,450 4,300 5,010 6,000 
5,484 , 

3,750 4,200 4,450 5,000 
3,300 3,900 4,500 5,500 
4,070 4,850 5,300 6,200 
3,600 4,700 5,000 5,600 
4,400 — a ‘ 
10,000 sd i . 
1,700 2,400 3,000 3,950 





the small nonpublic colleges to $3538 in 
teachers colleges. The medians of the maxi- 
mums for instructors range from $3330 in 
the small nonpublic colleges to $4750 in mu- 
nicipal universities. For assistant professors the 
medians of minimums range from $3079 to 
$4043; the medians of the maximums range 
from $3758 to $5750. For associate professors 
the medians of minimums range from $3433 
to $4750; the medians of the maximums 
range from $4200 to $6350. For full pro- 
fessors the medians of minimums range from 
$3900 to $5525; the medians of the maximums 
range from $4860 to $8950. Table 33 is based 
on the information shown in Tables 11, 14, 
17, 20, 23, 25, 27, 29, and 31. 

Table 34 shows the same comparison for 
department heads and deans of colleges in the 
four types of multiple-unit institutions. For 
department heads the medians of minimums 
range from $5350 to $6950; the medians of 
the maximums range from $7300 to $8850. 
For deans the medians of minimums range 
from $7650 to $9150; the medians of the 
maximums range from $9900 to $11,000. 
Table 34 is based on the information shown 
in Tables 12, 15, 18, and 21. 

Table 35 shows types of data quite different 
from those on which Tables 33 and 34 are 
based; Table 35 shows the medians of actual 
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salaries paid in 1952-53 to holders of the 2 


administrative posts investigated in this stud 
The median salary paid to presidents of s: 
nonpublic colleges, for example, was $75 


while the median salary paid to presidents 


municipal universities was $18,000. Med 


salaries for vicepresidents range from $60()() : 


$10,888; for deans of administration, { 
$5325 to $10,740; for deans of personn 


from $4500 to $8070; for deans of student 
from $4000 to $8200; for deans of men, fron 
$4000 to $7250; for deans of women, fron 


$3400 to $6300; for deans or directors of « 


mission, from $4500 to $6900 ; for directors 0! 


research, from $4000 to $6818; for regist: 


from $3350 to $7050; for business manager 
from $4925 to $9641; for librarians, fi 


$3600 to $7500; for directors of extens 


from $3750 to $8020; for directors of pla 


ment, from $3350 to $7239; for directors 


publicity, from $3900 to $7200; for directors 


of athletics, from $4400 to $8100; for he 


coaches, from $4000 to $9540; for superin 
tendents of laboratory schools, from $336) * 
$6875; for college physicians, from $494( ' 
$9890 ; for head nurses, from $2260 to $360 
The full range of salaries paid for each 0! 
these positions is shown in Tables 13, 16, |” 


22, 24, 26, 28, 30, and 32. The data are sur 


marized in Table 35. 





rABLE 33.—MEDIANS OF THE DISTRIBUTIONS OF SALARY-SCHEDULE PROVI 
~ SIONS AND SALARIES PAID TO INSTRUCTORS, ASSISTANT PROFESSORS 
ASSOCIATE PROFESSORS, AND PROFESSORS IN DEGREE-GRANTING 
COLLEGES AND UNIVERSITIES, 1952-53 (9 MONTHS) 





Instructors Assistant professors Associate professors Profess 


e of institution Median of Medianof Medianof Medianof Medianof Medianof Medianof Med 








an of 
minimums maximums minimums maximums minimums maximums minimums maximums 
or lowest or highest or lowest r highest or lowest or highest or lowest r highest 
1 2 3 4 5 6 7 8 > 
$3 075 $4,530 $3,950 s 6 $4 sO $6 .350 es 
3,083 1 O83 3.660 020 4.350 5 900 5.0 
al ur 3.350 + 50 3.850 sO { 0 6.150 150 
in 3.050 4.513 3,883 375 $.575 6.325 350 
eges 3.044 3,967 3.613 +. 550 1 06 5.050 $ OO 
il 3 538 1.333 +.043 125 { 5 733 ) 
lleges b 
ler 500 743 3,330 3.0 3 58 3,433 4,200 3,900 
00-999 > 900 3,636 3, 286 4.070 ; 38 $525 4.213 ) 
000 and over 3.030 + .030 °.5 +,.570 + 063 5.100 4.500 4 





TABLE 34.—MEDIANS OF THE DISTRIBUTIONS OF SALARY-SCHEDULE PROVI 


SIONS AND SALARIES PAID TO DEPARTMENT HEADS AND DEANS 
OF COLLEGES (WITHIN UNIVERSITIES), 1952-53 (12 MONTHS) 





Type of institution 


Department heads 


Median of 
minimums 
or lowest 


Median of 
maximums 
or highest 


Deans of colleges 
within universities 


Median of 
maximums 
or highest 


Median of 
minimums 
or lowest 


l 2 3 4 5 
. iversities $6 sO $8 850 s 9) ei0 ( 
N blic universities 300 650 ‘ 
{ pal universities 350 800 150 000 
grant colleges 6,950 8.450 5 9 





TABLE 35.—MEDIAN SALARY PAID TO 20 DESIGNATED ADMINISTRATIVE 
OFFICERS, BY TYPE OF INSTITUTION, IN DEGREE-GRANTING 
COLLEGES AND UNIVERSITIES, 1952-53 (12 MONTHS) 





Nonpublic colleges 


State Nonpublic Municipal Land State Teachers by enrolment 
Position universi universi- universi grant colleges colleges 
ties ties ties colleges Fewer 500 1,000 
than 500 999 and over 
1 2 3 4 5 6 7 8 9 10 
lent $15,000 $15,000 $18,000 $15,000 $9 800 $9 410 $7.500 $8.000 § 
epresident 10,888 10,000 9 800 10,500 9,432 7.960 6.000 6.250 8 100 
ean of administration 9,950 8,650 10,740 9,725 90 406 5.3 6,000 On 
lean or director of pers 750 6,000 8.070 6.850 6.190 4.500 000 O50 
Me f students 8.050 7.000 8,200 750 6,13 5.500 +, 000 ost 0 
Jean of men 50 500 6 0 6.904 6.114 sO 1 O00 } x 
ean of women 300 5,000 5. 100 6,300 5,184 +.400 1.0 0) 
ean or director of admissions 6.550 5.850 ». 900 6.800 Ove + 500 1 900 00 
rector of. researct testing 
service 6,818 6,000 600 5.42 550 $ 
Registrar 6,700 4,800 Os 6.800 5.178 5.100 3.350 + Om 130 
sjusiness manager 9 500 8.000 64 9. 368 6.0 5.5908 4.975 100 O00 
brarian 7,500 6,000 uM 000 1.96 +. 800 +. 600 +. 00 ) 
irector of extension 7,500 6,000 8.020 5.650 6,000 000 ; 0 
Mrector of placement 5,600 5.600 ; 460 1.800 6.100 3.350 3 ”) 4 
lirector of publicity 000 6,400 6,180 7,200 +. 500 +, 800 3,900 +, 100 +, 500 
rector of athletics 8.045 8.100 000 8.045 5. 461 5.350 4,400 +.8 ; 
ad coach & 800 6.600 » O00 9. 540 5.6 5.000 4.000 } j OO 
erintendent rf laborat 
1001 6.8 », 000 5.600 3,360 
lege physician YQ ) 500 9 890 800 4.940 
i nurse 3,549 3,100 3 ¢ 3,660 ; 0 3,360 260 448 3,000 

















A Salary Policy for Higher Education 


@ The beginning salary should be sufficiently high 
to meet competition and to attract outstanding talent. 


@ There should be early increases in salary sufficient 
to hold excellent teachers and research specialists. 


@ The salary schedule should provide for reasonable 
increases in salary, based upon satisfactory performance, 
within each category of rank. 


@ The typical salary should provide for the main- 
tenance of reasonable living standards and should reflect 
recognition of the individual’s worth to society. 


@ Salary policies in individual institutions should be 
determined with the participation of faculty represent- 
atives. 


Problems regarding automatic or merit-based in- 
creases, differences in competitive situations between 
departments or colleges, equal salaries for men and 
women, compensation from outside sources, extra com- 
pensation for some additional collegiate duties, and 
other similar problems can be solved best at each institu- 
tion through frank discussion and open facing of facts. 


—Higher Education for American Democracy. A Report of 
the President’s Commission on Higher Education, Volume IV. 
Washington, D. C., 1947. 
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